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Article 13-Evaulation (New Language)

Proposal #1

recelve a rating of Highly Effective or three
component of the evaluation

for displuced tenchers who were rated Effective or Highly Effective on the previous year's
byervaton Instrument but non-renewed by (he current worksite, Displaced teacher shall be

constdered for ¢mployment nd any worksite applied if the employee has worked three (3)
consccutlve years In the distriet,
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Yopartment of Education

disciplines however, no written memorandum is placed in personnel file, Step I shall be

repeated it the behavior in question is not the same,

(2) Step 11 = Letter of Counseling

() Step 1= Written Reprimand

(4) Step 1V = Professional lmprovement Plan
(5)_Step V= Suspension without Pay

(6) Step V- Termination

For the purposc of this process, a verbal warning is not considered part of the disciplinary
procedure, Any and all memorandums or letters submitted to the employee’s school
personnel file will be destroyed at the end of each school year. As long as the behavior
addressed has been corrected and not repeated,
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Coverage In the Event of a Teacher Absence

Teacher Coverage:

Clarification is always needed at school sites when determining who is an isn’t eligible to act as a

substitute for absent teachers. The following clarifies the use of LCTA Unit emplovees (as
specified in the collective bargaining agreement).

Additional compensation for teachers covering as a substitute only applies in the situations

where a substitute could not be secured and where a substitute would normally be called. Every
attempt to obtain a substitute will be made by site administration.

After the first occurrence each semester of receiving students from a divided class, basic
classroom or resource teachers who receive students from another class that has been divided
shall receive $20 per day or $10 for one half day coverage. In no way shall student be divided
between more than four teachers for purpose of compensation.

Secondary Level

Teachers who, on their duty-free period, cover a class period for which no substitute has been
secured, shall receive $30 per day or $10 per period in cases where less than 3 periods need
coverage.




